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The purpose of this statement is to facilitate employees of National Yang Ming
Chiao Tung University’s (hereafter “the University”) to conduct its business in an
honest, ethical and legal manner, and to make clear that the University takes a zero-

tolerance approach to corruption.
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The employees of the University will be in compliance with all laws relevant to
countering corruption including, but not limited to the Criminal Code of the
Republic of China, Anti-Corruption Act, Government Procurement Act, Act on
Property-Declaration by Public Servants, Act on Recusal of Public Servants Due to

Conflicts of Interest, Ethics Guidelines for Civil Servants.
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This statement applies to all individuals working at all levels and grades of the
University community, including both academic and administrative staff, as long as

they are acting on behalf of the University in their official capacity.
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Bribery refers to the act of asking, promising, receiving or giving money or other

benefits to influence an action or decision.
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Facilitation payments and kickbacks are to be treated as bribery.
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This policy does not prohibit normal and appropriate exchange of gifts or hospitality,

if the following requirements are met:
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it is not given or received in exchange for favors or benefits;
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it is received or given in the name of the University, not in an individual’s name;
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it does not include cash or a cash equivalent;
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it is received or given openly, not secretly;
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it is in compliance with the law; and
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it is of an appropriate type and value and received or given at an appropriate time.
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The University appreciate that the practice of giving and receiving of gifts and/or
hospitality varies between countries and regions and what may be normal and
acceptable in one region may not be in another. The test to be applied is whether in
all the circumstances the gift and/or hospitality is reasonable and justifiable. The

intention behind the gift and/or hospitality should always be considered.
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Employees must ensure that they read, understand and comply with this policy.
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It is the responsibility of all employees to prevent, detect and report bribery and other

forms of corruption.
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If an employee suspects that there is an instance of bribery or corrupt activities
occurring in relation to the University, they are encouraged to raise their concerns at
as soon as possible. If an employee is uncertain about whether a certain action or
behavior can be considered bribery or corruption, they should speak to their

supervisor or Chief Secretary.
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The University will familiarize all staff with this policy and its whistleblowing
procedures periodically so all staff can use that process to vocalize their concerns

swiftly and confidentially.
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The University aims to encourage openness and will support anyone who raises

genuine concerns in good faith under this policy, even if they turn out to be mistaken.

L ARGHERAFEEZ RSB 2 A D ERERREREE TR A
A ZENL R SR 2 8 -

The University is committed to ensuring no one suffers any detrimental treatment as
a result of refusing to take part in bribery or corruption, or because of reporting in

good faith their suspicion of bribery or other corruption offence.
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The University will monitor the effectiveness and make necessary amendments to this
statement, regularly considering its suitability, adequacy and effectiveness. Any

improvements identified will be made as soon as possible.
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Any member of the University who violates this policy may be subject to disciplinary action,
up to and including dismissal, as applicable. Third Parties who violate this policy are subject

to termination of all relationships with the University.



