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National Yang Mmg Chiao Tung University Regulations on the
Appointment and Promotion Assessment of Research Personnel
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Approved at the first university assembly meeting during the 2022—-2023 academic year on December 21, 2022
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Article 1 The National Yang Ming Chiao Tung University Regulations on the Appointment and Promotion
Assessment of Research Personnel (hereinafter referred to as “the regulations™) were developed
by National Yang Ming Chiao Tung University (hereinafter referred to as “NYCU” or “the
university”) in accordance with Article 48 of NYCU?’s charter to stipulate the appointment and
promotion of research personnel.
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Article 2 The term “research personnel,” as used in the regulations, refer to full-time NYCU staff who are
employed to engage in research.
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Article 3 Research personnel are classified into four ranks: researchers, associate researchers, assistant
researchers, and research assistants.

—\Xgﬁmﬁﬁ%ﬁ"r,] ﬁ?—i"
1. A researcher shall possess one of the following qualifications:
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a. At least 3 years of experience as an associate researcher with outstanding academic
performance at a university and publications in their field in the form of important
research results or academic writing.
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b. A doctoral degree or equivalent credentials, at least 8 years of research experience at a
university or research institution, and publications in their field in the form of important
research results or academic writing.
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2. An associate researcher shall possess one of the following qualifications:
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a. At least 3 years of experience as an assistant researcher with outstanding academic
performance at a university and publications in their field in the form of important
research results or academic writing.
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b. A doctoral degree or equivalent credentials, at least 4 years of research experience at a
university or research institution, and publications in their field in the form of important
research results or academic writing.
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3. An assistant researcher shall possess one of the following qualifications:
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a. At least 3 years of experience as a research assistant with outstanding academic
performance at a university and publications in their field in the form of important
research results or academic writing.
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b. A doctoral degree or equivalent credentials, outstanding academic performance, and

publications in their field in the form of important research results or academic
writing.
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c. A master’s degree or equivalent credentials, at least 4 years of research experience at a
university or research institution, and publications in their field in the form of important
research results or academic writing.
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4. A research assistant shall possess one of the following qualifications:
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a. A master’s degree or equivalent credentials, outstanding academic performance, and
published academic writing.
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b. A bachelor’s degree, at least 6 years of research experience at a university or as a research
assistant, and publications in their field in the form of important research results or
academic writing.
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The ranks of research personnel are equivalent to the following ranks of teachers: a researcher
is equivalent to a professor, an associate researcher is equivalent to an associate professor, an
assistant researcher is equivalent to an assistant professor, and a research assistant is equivalent
to a lecturer.
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Article 4 The appointment of research personnel shall be handled in accordance with the principles of
fairness, impartiality, and openness. Vacancies shall be announced through the media or in
academic journals to invite applications.
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Article 5

Departmental meetings must be convened to discuss and decide each unit’s purpose for

employing research personnel, the expertise of the candidates, and the procedure for open

recruitment. Administrative procedures must be completed before announcing research

vacancies.

THRLEFYRHEIFRNFLEELS G

Candidates’ expertise shall be categorized according to the proportions of their required work:
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1. Research candidates: 20% professmnal technical support, 70% research, and 10% other
services.
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2. General candidates: 45% professional technical support, 45% research, and 10% other
services.
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3. Service candidates: 70% professional technlcal support, 20% research, and 10% other
services.
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As with the appointment of teachers, the appointment of research personnel shall be deliberated

and approved by the University New Teacher Committee. These deliberations shall be handled

in accordance with Article 6 of the National Yang Ming Chiao Tung University Regulations on

the Appointment and Promotion Assessment of Teachers (hereafter referred to as the

“Regulations on the Appointment and Promotion Assessment of Teachers™).
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Promotlons for research personnel are handled once per semester, and promotlons shall come
into effect the following semester, either on August 1 or February 1.
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Appointments and promotions shall be conducted in three rounds: the initial deliberation, the

follow-up deliberation, and the final deliberation.
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1. Initial deliberation
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a. Initial deliberations shall be handled by the teacher evaluation committee in the respective
department or another similar body that is organized in accordance with NYCU
regulations on establishing a departmental teacher evaluation committee. The hiring
unit may also convene a joint meeting at the departmental level for initial deliberations.
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b. Appointment decisions require a quorum of one-half of all members of the departmental
teacher evaluation committee and approval by one-half of all present members to pass.
Decisions on promotions require a quorum of two-thirds of all members of the
departmental teacher evaluation committee and approval from two-thirds of all present
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members to pass.
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c. Candidates who pass the first round of deliberations shall be referred to the college teacher
evaluation committee along with the meeting minutes and the candidate’s documents
for the follow-up deliberation. All documents must be submitted by the deadline
indicated by the college; departments will be held responsible for any infringement on
the rights and interests of the applicant.
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2. Follow-up deliberation
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a. Follow-up deliberations shall be handled by the college teacher evaluation committee or
another similar body organized in accordance with NYCU regulations on establishing
a college teacher evaluation committee.
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b. Quorums and majorities required for college teacher evaluation committee decisions are
the same as those provided for the initial deliberation.
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3. Final deliberations
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The final decision on the appointment or promotion of research personnel shall be made by

the university teacher evaluation committee following a comprehensive deliberation.
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The NYCU Personnel Office provides a checklist of documents required from research
personnel who are seeking employment or promotion.
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(Please see attachments 1 and 2; each hiring unit may add fields to the checklist in accordance
with the regulations).
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Article 6 Research personnel may apply for promotion if they have established a university-wide research
or service platform and have demonstrated qualifying performance in professional technical
support, research, and other services. Important research results or academic writing submitted
alongside the application for promotion must be published under NYCU and related to the hiring
unit’s field of research.
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Article 7 If a research personnel’s application for promotion is rejected, the committee or committees at
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Article 8

Article 9
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each level must notify the applicant of their reasons in writing.
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Applicants seeking to appeal the rejection of their application by the departmental or college
teacher evaluation committee must submit a written appeal to the next-level teacher evaluation
committee within 7 days of receiving the notification of their application’s rejection.
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The appeal will be processed in accordance with the quorum provisions in Article 5. If the
college (university) teacher evaluation committee accepts the appeal, the application will be
reviewed again by the department (college) teacher evaluation committee. Only one appeal may
be submitted for each application.

o ﬁr R ;\gﬁ@,é& :r_g‘a' j_-k 7&; A 41‘-”)3 7 FF» }@’&‘11;']‘9' ,rr-é» Z_X P A=
= —J- PR l}g‘ AT 2 d ﬂ"]‘&?{ﬁﬁ‘z‘ ”?’L;i}‘i ﬁ g ”i’ °

Applicants seeking to contest the denial of their appeal or the rejection of their application for
promotion by the university teacher evaluation committee must submit a petition to the NYCU
Faculty Appeals and Review Committee within 30 days of receiving notification of the

rejection of their application.
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Research personnel who are appointed as part-time teachers following approval from their hiring
unit and the departmental (college) teacher evaluation committee may teach in subjects related
to their expertise. Hourly wages shall not be paid for less than 4 hours of teaching per week (not
including classes during winter or summer vacation). The teaching qualifications of research
personnel shall be reviewed in accordance with NYCU provisions applicable to part-time

teachers.
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Each hiring unit may prescribe their own provisions on the evaluation of research personnels
professional technical support, research achievements, other services (including the level of
review, the review items, the evaluation criteria, the number of published works to be submitted),
their job duties, and their rights and obligations. The provisions shall come in effect following
the approval from the college (university) teacher evaluation committee.
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Any matters relating to the appointment and promotion of research personnel not provided in

these regulations shall be handled in accordance with the Regulations on the Appointment and
Promotion Assessment of Teachers or otherwise stipulated by law.
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Avrticle 10 These regulations and any amendments thereof shall be implemented following approval from

the university teacher evaluation committee and university assembly.



