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National Yang Ming Chiao Tung University Contract for Project Faculty

Members
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Approved at the first extraordinary teacher evaluation committee of the 2022—2023 academic year on October 5, 2022
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To meet its teaching needs, National Yang Ming Chiao Tung University (hereafter “Party A”) hereby
appoints (hereafter “Party B”) as a Project o Professor O
Associate Professor o Assistant Professor 0 Instructor outside the staffing complement in accordance
with the National Yang Ming Chiao Tung University Guidelines for Appointing Project Faculty
Members (hereafter “the Guidelines”).
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The abovementioned project faculty member may be appointed as a/an o Instructor o Professor of
Practice 0 Research Professor o Professor of Industry and Research according to business needs.
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o Party B hereby receives the honorary title of a Contract Professor on the basis of fulfilling the
qualifications stated in Paragraph 3 of Article 2 or Paragraph 2 of Article 21 of the Guidelines.
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The contract is concluded with the consent of both parties as follows:

-~ T H >
(B % off: WiLier - @RI
Employing unit:

(Project name: Use flexibly and leave blank if there is none)
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Term of employment: from (mm/dd/yyyy) to
(mm/dd/yyyy).
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Job content:

as agreed between the employing unit and Party B.
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Conflict of Interest Avoidance:
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Parties A and B shall abide by the regulations on avoiding conflicts of interest stipulated in
Article 4 of the Implementation Principles for Appointing Full-Time Faculty Members Outside
the Staffing Complement at Junior Colleges and Institutions of Higher Education (hereafter “the

Implementation Principles™).
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Party B shall proactively disclose relevant information to confirm that they are not the persons
not to be appointed to avoid conflicts of interest as described above.
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Salary:
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Paid according to the salary regulations for full-time faculty members inside the staffing

complement.
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The salary stipulated in this contract shall be paid starting from the actual date on which

employment commences and until the actual date of contract termination. If Party B violates

relevant laws and regulations or leaves the company early, resulting in their overpayment, the

overpaid amount shall be returned unconditionally.
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Teaching:
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The number of teaching hours shall be determined according to the Regulations for the
Recruitment of Full-Time Faculty Members Inside the Staffing Complement of Party A.
Those who are appointed to the positions designated in Article 2 of the Guidelines shall
comply with the regulations stipulated in Article 6.
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Party B shall meet their obligations to teach classes in person and support classes in other
colleges, departments, institutes, subj ects, and programs within Party A.
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Newly appointed project faculty members shall teach three subjects in English during the
first three years of their employment, with the degree of participation in the aforementioned
teaching activity and requisite number of credits determined separately by each department
and college. Regulations for foreign language, physical education, and special classes require
signed approval from the President of NYCU.
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Student counseling:
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Party B is responsible for providing guidance to students concerning their daily conduct and may
refer to professional counselors for assistance when required. When necessary, Party A may ask
Party B to serve as a homeroom teacher.
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Submission for assessment and promotion:
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Party B shall undergo a faculty member qualification assessment according to the Regulations for
the Recruitment of Full-Time Faculty Members Inside the Staffing Complement of Party A and
be issued a teacher certificate accordingly. If Party B is qualified for promotion, Party B may
receive a promotion assessment according to relevant regulations but is not subject to the
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regulations regarding the number of years of service required for newly appointed faculty
members to be promoted.
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Absence, class rescheduling, and teacher substitution:
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Handled in accordance with the Employment Leave Regulations for Teachers and relevant
regulations formulated by Party A.
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Part-time teaching or working:
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Party B may not teach or work part-time outside NYCU without a written consent from Party A.
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Party B shall complete all administrative tasks before signing contracts or accepting research
commissions from non-NYCU entities and must use research grants and handle procurement in
accordance with the associated regulations. Extraordinary circumstances are to be handled in
accordance with the regulations of Party A.
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Assessment:
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Two months before the expiration of Party B’s term of employment, Party B shall have their
funding sources and business needs determined by their employing unit within Party A, and the
job performance and assessment results of Party B must be taken into consideration before Party
B can be reappointed.
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For Party B who is appointed to one of the positions indicated in Article 2 of the Guidelines, if
they are instructors, they will be, in principle, assessed according to their teaching and services
(e.g., counseling). However, they may apply to have their research added as a part of their
assessment. If they are professors of practice, research professors, and professors of industry and
research, they will be assessed according to their teaching, research, and services (e.g.,
counseling). All faculty members must comply with the specifications stated in Article 6 of the
Guidelines regardless of the type of their position.
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Welfare:
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Party B may participate in various academic activities sponsored or arranged by Party A during
Party B’s term of employment. Unless otherwise specified, Party B is entitled to various benefits
as an employee of Party A in accordance with relevant regulations.
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Safety and health:
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Both Parties A and B shall comply with the Occupational Safety and Health Act and other
relevant provisions.
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Insurance:
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Party B shall participate in labor insurance and National Health Insurance in accordance with
relevant regulations, with the insurance premiums for Party B to be withheld by Party A in the
payment of their salary. Subsidies provided by government agencies are supported by relevant
funds.
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Parties A and B must contribute to pensions in accordance with the relevant provisions of the
Labor Pension Act. Those who do not comply with said provisions are subject to the provisions
of the Regulations for Severance Compensation for Employees Employed by Various Agencies
and Schools.
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Research and development results:
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Party B retains the moral rights to the outcomes (including intellectual property rights and other
research and development results) of academic research and development or industry—academia
cooperation projects that involved Party A or government funding, whereas the economic rights
belong to Party A. Rights and obligations are handled in accordance with relevant regulations of
the government and Party A.
~ BIGIEE IE
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Violations of academic ethics by Party B that are reported or identified by a university
department ex officio are handled in accordance with the Guidelines for Handling Violations of
the Regulations Governing the Accreditation of Teacher Qualifications by Teachers in Junior
College and Institutions of Higher Education, the Guidelines for Handling Academic Ethics
Cases in Junior College and Institutions of Higher Education, and academic ethics-related
regulations of Party A.
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Campus gender equity:
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Party B must abide by the Gender Equity Education Act, the Act of Gender Equality in
Employment, the Sexual Harassment Prevention Act, and the Regulations on the Prevention and
Handling of Sexual Assault, Sexual Harassment or Sexual Bullying on Campus.
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Party B must not develop an intimate relationship with any of the student they instruct, guide,
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train, evaluate, manage, consult, or employ that violates the code of professional ethics.
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If a relationship with a student violates the code of professional ethics, Party B shall avoid further
interactions with the student or disclose the matter to Party A for resolution.
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Party B shall respect others and their own autonomy over their sexuality and body, avoid
unwanted romantic pursuits, and may not use force or violence to handle conflicts related to sex
or gender.
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To confirm whether Party B has engaged in any of the circumstances described in the preceding
paragraph, Party A must make a report to the competent educational administrative agencies at
all levels regarding the collection, use, and inquiry of relevant information on a regular basis in
accordance with the Notices to Education Institutions on Handling the Reporting and Inquiry of
Contract Employees. Additionally, Party B agrees to provide relevant information to the Ministry
of Justice, police agencies, and educational administrative agencies at all levels.
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Termination of contract:
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If found to have committed the activities specified in Articles 6 and 7 of the Implementation
Principles, Party B shall have their contract terminated or suspended.
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If found to have violated the conflict of interest rules stipulated in Article 4 of this contract,
Party B shall have their contract terminated.
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The contract shall be automatically terminated upon expiration, at which point Party B shall
complete the resignation procedure in accordance with relevant regulations.
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Party A may terminate the contract in advance due to a reduction of project funds, business
downsizing, or other major reasons. However, in all cases, it shall notify Party B in writing
one month before the date of termination.
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If Party B is not reappointed by Party A after the occurrence of the circumstances described
in Subparagraphs 3 and 4, Party A shall grant severance pay to Party B according to Party
B’s years of service for Party A in accordance with Article 12 of the Labor Pension Act. An
amount equal to half a month’s average wages shall be granted for every full year of
employment, along with an amount in proportion for a period of employment lasting less
than one full year. The aforementioned amounts shall not exceed 6 months of average
wages.
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In the event that Party B violates the terms of their appointment contract or the law, unless
otherwise specified by other relevant laws, if the severity of the violation does not meet the
standard for contract termination or suspension, penalties shall be issued proportional to the
severity of the violation after deliberation by the teacher evaluation committees of Party A at
each level in accordance with Article 8 of the National Yang Ming Chiao Tung University
Regulations for Establishing the Teacher Evaluation Committees.
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If Party B must resign before the expiration of their term of employment due to special
circumstances, Party B must submit a written application one month before their resignation date.
Party B must obtain consent from Party A and complete the resignation procedures according to
the relevant regulations before resigning during their term of employment. If Party B fails to
complete the resignation procedures according to relevant regulations and causes damage to
Party A, Party A may request damage compensation from Party B in accordance with relevant
laws.
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Any matters not addressed in this contract shall be handled in accordance with the
Implementation Principles, National Yang Ming Chiao Tung University Guidelines for
Appointing Project Faculty Members, and other relevant law regulations.
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Copies of the contract:
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This contract is in triplicate. If a dispute arises between Parties A and B over this contract, Party
B agrees that the local court where Party A is located shall be the first instance to exercise
jurisdiction.
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Contractor drafted by:
PR
Party A: National Yang Ming Chiao Tung University
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Representative: (Signature)
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Manager of employing unit: (Signature)
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Party B: (Signature)
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National ID / Passport No.:
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Address:
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Date (mm/dd/yyyy):




